MARLBOROUGH COLLEGE

Boarding Principles

Boarding at Marlborough College Malaysia is based on the following principles:

Holistic Development: Boarding focuses on developing the whole person physically, spiritually,
intellectually, morally, socially, and emotionally.

Respect and Inclusivity: Mutual respect should be observed by staff & pupils alike; together with the right
of every person to be treated as an individual. This includes cultural, linguistic, and neurodiverse profiles.

Safety and Privacy: Boarders have the right to feel safe and free from abuse. They also have a right to
personal privacy and space, though this is balanced with the staff's duty to ensure the welfare of the
community.

Agency and Partnership: The College acts as a "home from home" providing links between school,
boarders, and parents. Boarders are encouraged to contribute to the operation of their House, ensuring
their voices are heard and valued in daily decisions.

AIMS AND OBJECTIVES

® Provide a holistic and safe environment: Create a secure, healthy space—both physically and
digitally—where boarders can develop healthy lifestyles, sleep hygiene, and responsible digital
citizenship.

e Encourage full potential: Enable every boarder to achieve their personal best in academic studies
and co-curricular activities by providing a wide range of experiences that develop the whole
person.

e (Cultivate psychological safety and resilience: Prioritise mental health by developing emotional
maturity and resilience. We aim to create a culture where boarders feel safe to express feelings,
seek help, and support one another through challenges.

® Foster an ethos of respect and kindness: Maintain an open and trusting atmosphere where every
individual is valued. We promote compassion and kindness to ensure that bullying or exclusion
cannot flourish.

® Develop responsibility and leadership: Instill a sense of responsibility for self, others, and the
environment. We empower boarders to develop leadership qualities, work as a team, and make
positive contributions to their House and College life.

® Build belonging and partnership: Foster supportive relationships between boarders, staff, and
parents. This begins with a structured and compassionate induction for new students to facilitate
rapid integration and minimise transition anxiety.
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